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Abstract:

The aim of this research is to investigate the relationship between transformational leadership,
work conscience and employees' self-efficacy. This research is applied in terms of purpose and
descriptive correlation in terms of data collection and nature, and the statistical population of
this research is the employees of Aria Technique factory, which are people. The sample size
was determined using the Morgan-Karjesi table of 196 people. The method of sampling the
sample size is simple random method. In this research, the standard questionnaire of
Transformational leadership of Bass and Avolio (2000), the questionnaire of work conscience
of Costa and McCrae (1992) and self-efficacy questionnaire of scherer and madux (1982) were
used and the data were analyzed with the help of spss23 software. The results showed that there
1s a positive (direct) and significant relationship between transformational leadership with work
conscience and employees' self-efficacy. Also, the results indicate that there is a direct and
meaningful relationship between transformational leadership with work conscience and self-
efficacy and its components and vice versa. According to the results of the research, it can be
seen that the increase of one variable has a direct effect on the other variable. There is a direct
and meaningful relationship. According to the research results, it can be seen that the increase
of one variable has a direct effect on the other variable.
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