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Management components in the autonomy university for the sustainable development of the
higher education system

Abstract:
The purpose of the current research is to identify the management components in the independent
university for the sustainable development of the higher education system, which was done in a
qualitative and quantitative way. The first phase of the research was carried out with the aim of
identifying and matching the components of management components in independent universities
in selected countries of the world. In this phase, the themes of the management components in the
independent university for the sustainable development of the higher education system were
extracted using the qualitative theme analysis method of Atride Stirling (2001) with an emphasis
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on Brody's four-step technique. The validity of the themes was carried out by expert professors in
the field of higher education. Using the Holstein method, the reliability obtained from the analysis
of the 98 themes was calculated. The statistical population of this phase included eight countries.
In total, 17 basic themes, 3 organizing themes were adapted for management components in
independent universities in the higher education system as a universal theme among the selected
countries. The second phase of the research was conducted with the aim of providing a model of
the management components of an independent university for sustainable development in the
higher education system. Its statistical population included university presidents and vice-
chancellors in number (675). A statistical sample of 125 was randomly selected according to the
size of the population and with the help of Karjesi and Morgan's table (1971). The main tool of
this part was the researcher-made questionnaire based on the comparative study conducted in the
first phase of this research. Face validity was determined by a number of respondents and content
validity was determined based on the opinions of higher education management experts. The
reliability of this tool was calculated by pre-distributing the questionnaire and calculating
Cronbach's alpha coefficient (978). The statistical analysis of the data was done using SPSS and
Imus and based on the method of confirmatory statistical analysis, structural equations, calculation
of factor loadings and relationships between questions and components. The presented model has
three organizing themes with the obtained factor loads, respectively, administration of the
university's board of trustees (94.), executive guarantee (64.), and university structure (83.) were
estimated. In this model, three organizing components of university missions in the higher
education system were identified as the most important components of university missions in the
higher education system. According to the obtained results and its verification, it can be concluded
that the presented framework has sufficient theoretical, empirical and valid support.
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