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Sig. (2-tailed)
N 159
Pearson Correlation .393*%* 1
TL Sig. (2-tailed) .000
N 159 159
Pearson Correlation .363*%* 448** 1
WE Sig. (2-tailed) .000 .000
N 159 159 159
Pearson Correlation -.254%* -.194** -.224** 1
PO Sig. (2-tailed) .000 .000 .000
N 159 159 159 159
Pearson Correlation A7 .342%* .394%* 231%* 1
PE Sig. (2-tailed) .000 .000 .000 .000
N 159 159 159 159 159
Pearson Correlation AT72%* A459%* .563** .204** A485%* 1
IWB Sig. (2-tailed) .000 .000 .000 .000 .000
N 159 159 159 159 159 159

**_Correlation is significant at the 0.01 level (2-tailed).
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