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Abstract

Innovative organizational climate can improve organizational performance and creative
behavior. When it comes to organizational goals, organizational climate can be innovative, in
order to bring organizational performance and creative behavior to a satisfactory level. The
purpose of this study was to investigate the relationship between organizational climate for
innovation and organizational performance through creative behavior (case study: Kermanshah
University of Medical Sciences). The research is applied in terms of descriptive-analytical
nature and in terms of correlation method. The type of quantitative data and the tools needed to
use the innovative organizational climate questionnaire (Siegel & Kimmer, 1978),
organizational performance (Hersey and Goldsmith) and innovative behavior (Cantor 1988).
The statistical population is the research staff and heads of Kermanshah University of Medical
Sciences (Mohammad Kermanshahi Hospital). The sample size is based on the Cochran
formula of 225 people by simple random sampling. The data analysis method was descriptive
statistics and inferential statistics (Pearson correlation) with Spss22 software. The findings
showed that the organizational climate for innovation with organizational performance,
organizational climate for innovation with creative behavior and creative behavior with
organizational performance with a significant level of less than 0.05 and a positive correlation
coefficient for each of the hypotheses, showed a significant and positive relationship between
variables. The results showed that there is a significant relationship between organizational
climate for innovation and organizational performance through creative behavior.

Keywords: Innovative Organizational Climate, Organizational Performance, Creative
Behavior, Kermanshah University of Medical Sciences




