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The main purpose of this research is to study the relationship between ethical organizational
climate and job participation among industrial managers of East Azerbaijan province. The
method of this study is correlational and descriptive. The statistical population of this
research is 1100 people and the statistical sample is 180 people from the province's industry
managers. In this study, ethical organizational climate and occupational participation
questionnaires were used to collect information. The results show that there is a significant
correlation between the ethical organizational climate and the job participation of managers.
The results show that there is a significant correlation between the ethical organizational
climate and the job participation of managers. Also, in this study, it was found that there is a
positive and significant relationship between all the components of ethical organizational
climate and job participation. According to the findings, it can be concluded that
institutionalizing and establishing an ethical organizational climate will greatly help the

progress and development of industrial organizations in the province.

Key words: Organizational atmosphere, job participation, ethics, interest, professionalism
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